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ELIGIBILITY:  All employees are eligible for benefits outlined in this policy if:
1. They have completed the designated number of years of successful service with ESU 2,
2. At least five continuous service years being immediately prior to the effective date of early retirement, and



3. They have been eligible for health insurance coverage during each of those ten or more service years
“Years” shall mean completion of calendar years following the July 1st fiscal year date.  
PROCEDURE:  An eligible employee who elects to exercise one of the options for retirement must: 
1. Notify the Unit Administrator in writing on or before January 1st of the year they plan to retire.  
2. Identify which of the retirement options is being request

3. Receive Board Approval
BENEFIT OPTIONS: Employees may elect a retirement benefit plan from below:


Bronze Plan

Minimum of 10 Years of Service and age of 55:

a. For a term of five (5) years or until said Employee qualifies for Medicare, whichever first occurs, and commencing with the effective date of retirement of the Employee from the services of the ESU; 
i. the ESU shall provide to the Employee health insurance with the then current health insurance carrier for the ESU (which carrier may change from time to time throughout the term hereof), health insurance benefits, single premium equivalent.
ii. Such health insurance benefit shall be a continuation of said Employee’s health insurance benefit provided up to the date of said retirement, provided that from and after the date of said retirement the obligation of the ESU shall be to pay only the single premium equivalent which shall be based upon the Board - approved health insurance plan of the ESU. 

Silver Plan
Minimum of 15 Years of Service and age of 58:
b. For a term of seven (7) years or until said Employee qualifies for Medicare, whichever first occurs, and commencing with the effective date of retirement of the Employee from the services of the ESU; 
i. the ESU shall provide to the Employee health insurance with the then current health insurance carrier for the ESU (which carrier may change from time to time throughout the term hereof), health insurance benefits, employee and spouse premium equivalent.
ii. Such health insurance benefit shall be a continuation of said Employee’s health insurance benefit provided up to the date of said retirement, provided that from and after the date of said retirement the obligation of the ESU shall be to pay the premium equivalent to employee and spouse which shall be based upon the Board - approved health insurance plan of the ESU.

OR

c. Receive a cash-in-lieu offer equivalent to 50% of an employee and spouse premium amount for the year in which the retirement takes effect for a term of seven (7) years. 
Gold Plan

Minimum of 20 Years of Service and age of 62:

d. For a term of ten (10) years or until said Employee qualifies for Medicare, whichever first occurs, and commencing with the effective date of retirement of the Employee from the services of the ESU; 
i. the ESU shall provide to the Employee health insurance with the then current health insurance carrier for the ESU (which carrier may change from time to time throughout the term hereof), health insurance benefits, employee and spouse premium equivalent.

ii. Such health insurance benefit shall be a continuation of said Employee’s health insurance benefit provided up to the date of said retirement, provided that from and after the date of said retirement the obligation of the ESU shall be to pay the premium equivalent to employee and spouse which shall be based upon the Board - approved health insurance plan of the ESU.

OR

e. Receive a cash-in-lieu offer equivalent to 50% of an employee and spouse premium amount for the year in which the retirement takes effect for a term of ten (10) years. 

PAYMENT OF HEALTH INSURANCE BENEFIT



a. Retiring employees will apply for Direct Bill or COBRA as an extension of the health insurance coverage at least thirty (30) days prior to the separation date.




b. ESU 2 will attach first premium payment to employee’s application for Direct Bill or COBRA.



1. Employee will indicate billing address as ESU 2 on Direct Bill or 

COBRA application.



2. ESU 2 will then for each succeeding month automatically pay the health insurance company for the appropriate tier.

c. Any additional fees beyond the cost of the appropriate tier premium

are the responsibility of the retired employee.  Unless otherwise negotiated.

Note:  COBRA ceases after 18 months.  The retired employee is responsible for obtaining continued coverage at that time.  The health insurance company may contact the retiree prior to the expiration of the COBRA in order to facilitate the transition.  ESU 2 will continue to pay the single premium according to this policy.          



6.
CASH-IN LIEU PAYMENTS:

a.
Cash payments shall be made annually with payroll on the month selected by the employee.
b.
Employees further have the option of combining the above options, either insurance and/or cash-in-lieu throughout the plan term. 

7. 
OTHER STIPULATIONS:  There shall be no beneficiary rights.
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